
 

DSLV Equality Objectives 2021 - 2024 

 

The Equality Act 2010 requires us to publish information that demonstrates that we have due regard 

for the need to:  

• Eliminate unlawful discrimination, harassment, victimisation and any other conduct 

prohibited by the Equality Act 2010  

• Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it  

• Foster good relations between people who share a protected characteristic and people who 

do not share it.  

Ethos: 

DSLV is an inclusive school, where we focus on the well-being and progress of every student and where 

all members of our community are treated equally.  

We believe that the Equality Act provides a framework to support our commitment to valuing 

diversity, tackling discrimination, promoting equality and fostering good relationships between 

people. It also ensures that we continue to tackle issues of disadvantage and underachievement within 

different groups. 

 

Our approach to equality is based on the following key principles: 

1. All learners are of equal value  

2. We recognise and respect difference  

3. We foster positive attitudes, relationships and a shared sense of cohesion and belonging 

4. We practise equality within staff recruitment, retention and development 

5. We aim to reduce and remove inequalities and barriers that already exist 

6. We have the highest expectations of all our children.  

7. We ensure that our pupils understand the protected characteristics through our personal 

development curriculum.  

 

The objectives below are our priorities for the next 3 years.  

Our equality objectives aim to improve equality and tackle disadvantages. We will regularly review the 

progress we are making to meet our equality objectives.  

Objective Actions Lead Success Criteria Progress 

To ensure that DSLV is a 
fully inclusive school 
allowing all pupils 
access to school and a 
curriculum which 
supports their needs 
and personal 
development 

Implement bespoke 
personal development 
curriculum  
 
 
Zero-tolerance 
approach to prevent 
normalising of 
behaviours associated 

PD Lead 
 
 
 
 
DSL 
 
 
 

Clearly mapped 
personal 
development 
curriculum in place 
 
Pupil voice indicates 
understanding of 
appropriate 
behaviours. 

 



 

with protective 
characteristics and 
sexual 
harassment/violence. 
 
 
Ensure the curriculum 
is cohesive across the 
all-through academy 
and reflects the 
diverse community we 
serve 
 
 
Continue to provide 
‘home’ rooms for 
emotionally 
vulnerable pupils  
 
Ensure a consistent 
approach to all pupils, 
including those with 
additional needs. 
 
Provide a wide range 
of enrichment 
opportunities, to 
increase pupils’ social 
and cultural capital   
 
Provide high quality 
Careers guidance and 
ensure that we are 
meeting the Gatsby 
benchmarks to ensure 
pupils have high 
aspirations 

 
 
 
 
 
 
PD Leads 
 
 
 
 
 
 
 
SENCo/Deputy 
SENCo 
 
 
 
SENCo/Deputy 
SENCo 
 
 
 
Curriculum 
Leads  

 
Reported incidents 
are evidence and 
followed up 
appropriately. 
 
Pupil voice 
demonstrates 
increased 
understanding of 
diversity and 
individual 
differences 
 
Pupil voice shows 
pupils feel 
supported and safe 
at school 
 
QA of curriculum 
and SEND provision 
 
 
 
Uptake of extra-
curricular provision 
and range of pupils 
accessing provision 
 
 
Range of careers 
guidance provided, 
including 
assemblies, visits 
and links with local 
businesses (visitors) 
 

To support our school 
community with access 
to relevant information, 
advice and guidance 
services to help 
improve pupil 
attendance, well-being 
and attainment 

Implement catch up 
sessions to ensure 
that all pupils are 
successfully learning 
the curriculum  
 
Ensure the elected 
Student Leadership 
Team and Primary 
Parliament are active 
in responding to pupil 
concerns, including 
anti-bullying 
awareness 

Curriculum 
Leads 
 
 
 
 
PD Leads  
 
 
 
 
 
 
 

Attendance at catch-
up sessions and 
academic data 
 
 
 
Minutes from 
student 
leadership/primary 
parliament meetings 
Pupil voice shows 
pupils feel part of 
school community 

 



 

 
 
Develop a robust 
Pastoral system 
 
 
Develop a range of 
regular parent forums 
workshops in the 
DSLV Hub - to provide 
key information and 
ensure the community 
we serve are able to 
access bespoke help 
and support 

 
 
Safeguarding 
Leads 
 
 
Welfare and 
Pastoral team 
 
 
 
 
 
 

and able to express 
concerns 
 
Pastoral system 
supports the whole 
child and family 
 
Operating DSLV Hub 
with increasing 
attendance and 
engagement with 
the community 
 
 

 


